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Cowden News
Cowden Associates, Inc. Hires Top Talent for Health and
Beneﬁts, Retirement/Actuarial and Compensation
Practices
PITTSBURGH, December 10, 2018 — Pittsburgh-based Cowden Associates,
Inc. (Cowden), the leading independent actuarial, compensation, and employee
beneﬁts consulting ﬁrm in the tri-state region, has hired Erin L. Gallagher,
senior analyst for health and beneﬁts, Christian Slates, analyst for
retirement/actuarial, and Sean Gallagher, compensation and ﬁnancial analyst.

Read the full press release here.
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Industry News
Joint Select Committee on Solvency of Multiemployer
Pension Plans Committed to Continued Work
The deadline for the Joint Select Committee on Solvency of Multiemployer
Pension Plans (JSC) to vote on and propose new legislation that attempts to
solve the multiemployer pension crisis has come and gone with no proposal
agreed upon. See our article from last week for a summary of where the
committee left off, Preliminary Proposal from the Joint Select Committee on
Solvency of Multiemployer Pension Plans.
The 16 member committee has committed to continue in their task beyond the
deadline, stating, “We understand that the longer that these problems persist,
the more burdensome and expensive for taxpayers they become to address,
and we are committed to working toward a ﬁnal agreement as quickly as
possible.”
Two of the members will no longer be a part of the U.S. Senate in 2019, as JSC
Chairman, Senator Orrin Hatch of Utah, did not run for re-election and Senator
Heidi Heitkamp of North Dakota lost her re-election to the Republican
challenger.
Cowden Associates will continue to monitor proposals and be an advocate for
an equitable solution that provides plan sponsors the ability to actively manage
their plan(s) and provide meaningful beneﬁts to members.
Read the full PDF here.
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IRS 2019 Annual Beneﬁt Plan Limits
See the chart of the IRS 2019 Annual Beneﬁt Plan Limits here.
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Meet Our Team
Our team consists of 25 employees; each newsletter we take time to highlight
some of our employees. To see our entire team click here.

Steve Wagner
Consultant
What would you most like to tell
yourself at age 13?
Enjoy each day of your life and don't
worry about the small stuff.

Where is the best place you’ve
traveled to and why?
Tokyo, Japan is the best place I've
visited because the people in Japan
are absolutely amazing.

Peter Carlson
Analyst
What would you most like to tell
yourself at age 13? Try not to stress
about the little things, and read more
books.
Where is the best place you've
traveled to and why? My favorite
destination is Avon, NC where I
stayed walking distance from the

beach and ate fresh seafood for a
week.

Todd M. Kordecki
Senior Analyst
What would you most like to tell
yourself at age 13? Try to
remember important things that
happen to you because someone will
ask you to give yourself advice 20
years from now for a company
newsletter.
Where is the best place you've
traveled to and why? A weeklong
trip to Las Vegas because it included
a day spent on a boat on the
Colorado River, and a day spent
exploring the Grand Canyon.

Bradford L. Rigby
Vice President,
Retirement and Actuarial
Services
What would you most like to tell
yourself at age 13? Buy stock in
Apple and Google. And don't
become a Cleveland sports fan.
Where is the best place you've
traveled to and why? Seoul, South
Korea. I spent a week going around
town with my brother trying amazing
new foods and experiencing a
fascinating culture. I felt safer in

Seoul than anywhere else I have
ever traveled.
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What's Dinkin Thinkin?
Elliot Dinkin is equally comfortable whether he is in a
courtroom providing testimony or in a CFO's ofﬁce
providing strategic counsel. The 25-year plus veteran of the
actuarial, compensation, and employee beneﬁts ﬁelds
continues to make his mark.
Today, as President and CEO at Cowden Associates, Inc.,
Elliot provides leadership to position the company at the
forefront of the industry. You can learn more about changes
in actuarial, beneﬁts, management, and compensation policies by
following Elliot's blog or on Twitter, @ElliotDofCowden.
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One Size Does Not Fit All - Smart Business Magazine
Article by Elliot Dinkin
In this economy — with the current and future workforce — it’s vital to offer a
total compensation plan of base compensation, incentives, beneﬁts, time off,
ancillary, etc.
Just like you would research a new product or service before launching it,
including taking a futuristic approach, you need to study your workforce’s
demographics to determine what employees want out of their jobs. Is there an
ideal combination, a total compensation offering, that is competitive, costeffective and compliant for all generations? Bottom-line, the answer is no.
Click here for full article.
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About Cowden
Cowden Associates, Inc. (Cowden) is recognized as a leading independent
compensation, health and beneﬁts, and retirement consulting ﬁrm regionally,
nationally, and internationally. Cowden was established in 1996, bringing
together seasoned professionals to provide client-focused advice designed to
produce superior and measurable results to businesses, regardless of size or
industry. Client industries include: ﬁnancial institutions, governmental entities,
healthcare, manufacturing, not-for-proﬁt, school districts, and Taft-Hartley.
Cowden's exceptional interactive approach is what sets us apart from similar
consulting ﬁrms. To deliver a tailored resolution to your speciﬁc needs, we ﬁrst
identify the overall attributes exclusive to your organization. We build an
understanding of your organization by asking questions, observing, and
listening. In this manner you are not merely receiving a pre-fabricated answer,
but rather a unique solution for your circumstances.
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How Are We Doing?

Please let us know how we're doing by submitting a Cowden Gram!

View Cowden Gram

Submit Cowden Gram
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